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The 2014 National Curriculum in England introduced significant changes
to the educational landscape, demanding a shift in teaching
methodologies and assessment strategies. Central to this shift were
schemes of work, detailed plans outlining the teaching and learning
activities for a specific subject over a term or year. This guide provides a
comprehensive overview of schemes of work for the 2014 National
Curriculum, exploring their creation, implementation, benefits, and
challenges. We will also cover key aspects like long-term planning,
medium-term planning, and the critical role of assessment
objectives within these plans.

Understanding Schemes of Work and their
Purpose
A scheme of work for the 2014 National Curriculum is not simply a list of
topics; it's a carefully structured roadmap guiding teachers through the
curriculum's content, skills, and knowledge. It provides a coherent
framework, ensuring that all elements of the curriculum are addressed
systematically and that learning builds progressively. Think of it as a
detailed blueprint for a building project – without it, the construction (in
this case, learning) would be chaotic and inefficient. The scheme
explicitly outlines learning objectives, activities, resources, and
assessment methods for each unit, fostering consistency and facilitating
effective teaching.
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Benefits of Using Well-Structured Schemes
of Work
Effective schemes of work, meticulously aligned with the 2014 National
Curriculum, offer numerous advantages for teachers, students, and the
school as a whole:

Improved Teaching Consistency: They ensure all students
receive a consistent and thorough education, regardless of the
teacher leading the class. This is especially crucial in larger
schools or those with high teacher turnover.
Enhanced Curriculum Coverage: By clearly mapping out the
curriculum's content, schemes of work minimize the risk of
omitting key topics or skills. This aids in ensuring comprehensive
coverage of all required learning objectives.
Effective Lesson Planning: Schemes of work provide a solid
foundation for individual lesson planning, saving teachers valuable
time and energy. They act as a readily available framework,
allowing teachers to focus on adapting and enriching activities
rather than starting from scratch each week.
Improved Student Progress: A well-structured scheme of work
facilitates effective learning, ensuring a smooth progression of
skills and knowledge. This contributes to improved student
outcomes and attainment.
Streamlined Assessment: The integration of assessment
strategies within the scheme of work allows for regular monitoring
of student progress, facilitating timely interventions and
adjustments to teaching approaches.

Creating Effective Schemes of Work: Key
Considerations
Developing a robust scheme of work aligned with the 2014 National
Curriculum requires careful planning and consideration of several
factors:

Long-Term Planning: This involves mapping out the entire year's
curriculum, ensuring coverage of all key concepts and skills. This
overall vision guides the development of medium-term and short-
term plans.
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Medium-Term Planning: This stage involves breaking down the
year's plan into manageable terms or units of work, focusing on
specific topics and skills. This stage allows for a more granular
focus on the individual elements of the subject.
Short-Term Planning (Lesson Planning): This involves detailed
planning of individual lessons, ensuring alignment with the
medium-term and long-term plans. It involves selecting
appropriate resources and activities for each lesson.
Assessment Objectives: Clear identification and integration of
assessment objectives within the scheme of work are crucial.
These objectives should be consistently assessed throughout the
year, providing a clear picture of student progress. Knowing what
constitutes mastery of each objective is key to effective
assessment and instruction.

Challenges and Solutions in
Implementation
While schemes of work offer substantial benefits, their implementation
isn't without challenges:

Time Constraints: Developing comprehensive schemes of work
can be time-consuming, requiring significant teacher commitment.
Collaborative planning and sharing of resources can mitigate this
challenge.
Curriculum Changes: The curriculum evolves, requiring regular
review and updates to schemes of work. Schools need to establish
mechanisms for monitoring curriculum changes and adapting their
plans accordingly.
Differentiation: Meeting the diverse learning needs of students
requires differentiating the scheme of work. This may involve
creating different pathways or activities catering to varying
abilities and learning styles.

Conclusion
Schemes of work are indispensable tools for effective teaching and
learning within the framework of the 2014 National Curriculum. By
meticulously planning and implementing well-structured schemes of
work, teachers can enhance teaching consistency, ensure
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comprehensive curriculum coverage, and ultimately improve student
outcomes. While challenges exist, proactive planning and collaborative
efforts can overcome these hurdles, unlocking the full potential of these
essential educational resources. The focus should always remain on
student progress and the effective application of the national
curriculum attainment targets.

Frequently Asked Questions
Q1: Are schemes of work legally mandated?

A1: While not legally mandated in the same way as the curriculum itself,
schemes of work are considered best practice and are strongly
recommended. They demonstrate effective curriculum implementation
and provide a clear framework for teaching and assessment. Ofsted
inspections frequently examine the quality of schools' planning and
implementation of the curriculum, and robust schemes of work are often
considered an indicator of strong practice.

Q2: How often should schemes of work be reviewed and
updated?

A2: Schemes of work should be reviewed annually, at minimum, to
ensure they remain aligned with the latest curriculum developments and
address any identified weaknesses in teaching and learning. More
frequent reviews might be necessary if significant changes occur within
the subject area or if student performance data reveals areas needing
improvement.

Q3: Can I adapt a pre-existing scheme of work?

A3: While adapting pre-existing schemes of work can save time, it's
crucial to thoroughly review and adapt them to ensure they accurately
reflect the specific needs of your students and the context of your
school. Simply copying a scheme without considering these factors is not
best practice.

Q4: How can I ensure my scheme of work is inclusive and caters
to all learners?

A4: Incorporating differentiated learning opportunities and diverse
teaching methods are vital for inclusivity. Consider various learning
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styles, abilities, and special educational needs when designing activities
and assessments. This requires careful consideration of learning
objectives and adaptable teaching strategies.

Q5: What resources are helpful in creating a scheme of work?

A5: Numerous resources are available to assist in creating schemes of
work. These include the National Curriculum documents themselves,
subject-specific guidance from professional bodies, and online resources
offering examples and templates. Collaborative planning with colleagues
can also be highly beneficial.

Q6: How are schemes of work linked to assessment?

A6: Effective schemes of work clearly integrate assessment strategies.
These strategies should align with learning objectives and provide
opportunities for both formative (ongoing) and summative (end-of-
unit/term/year) assessment. This allows for regular monitoring of student
progress and informs future teaching.

Q7: What is the difference between a scheme of work and a
lesson plan?

A7: A scheme of work provides a broad overview of a subject's coverage
over a longer period (term or year). A lesson plan, on the other hand,
details the activities and learning objectives for a single lesson, which
should align with the broader goals set out in the scheme of work.

Q8: How can I ensure my scheme of work is effectively
communicated to other staff?

A8: Clearly structured documents, shared digitally and discussed in staff
meetings, ensure effective communication. Using a consistent format
and providing opportunities for feedback are crucial for collaborative
working and effective implementation.

Navigating the Labyrinth: Crafting
Effective Schemes of Work for the 2014
National Curriculum
The 2014 National Curriculum in England ushered in a significant shift in
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educational methodologies. This restructuring necessitated a re-
evaluation of how teachers arranged their lessons and planned their
teaching, leading to a renewed emphasis on the creation of robust and
effective schemes of work. These schemes are no longer merely indices
of topics; instead, they represent a comprehensive roadmap guiding
learners through the curriculum's complexities. This article delves into
the crucial elements of designing schemes of work that conform with the
2014 National Curriculum's goals, ensuring engaging and impactful
learning results for all.

Understanding the Foundations:

The 2014 National Curriculum emphasizes a more knowledge-rich
curriculum. This change means schemes of work must explicitly outline
the knowledge students need to acquire in each subject. Simply covering
the topics isn't sufficient; the scheme must illustrate a clear progression
of competencies and understanding, building upon prior learning and
leading towards the attainment of higher-order cognitive skills.

A well-structured scheme of work should include the following crucial
elements:

Clear Learning Objectives: Each lesson or unit should have
precise learning objectives matched with the National Curriculum
curriculum requirements. These objectives should be assessable,
allowing teachers to evaluate student progress effectively. For
example, instead of a vague objective like "understand fractions,"
a more effective objective would be "Students will be able to add
and subtract fractions with unlike denominators, solving problems
involving real-world contexts."

Sequenced Content: The content should be carefully sequenced
to allow a logical progression of learning. Concepts should be
introduced in a progressive manner, building upon prior knowledge
and setting the stage for more difficult concepts later on. This
sequential approach ensures that students develop a deep and
lasting understanding of the subject matter.

Varied Teaching Strategies: A dynamic scheme of work
employs a variety of teaching strategies to cater to varied learning
styles. This might include lectures, group work, hands-on
experiences, and independent research. The option of strategies



Schemes Of Work For The 2014national Curriculum
7

should be rationalized based on the learning objectives and the
needs of the students.

Assessment and Feedback: Regular assessment is vital for
monitoring student progress and informing future teaching. The
scheme of work should specify how student understanding will be
evaluated, including formative and summative assessment
approaches. Positive feedback is crucial for students to identify
their abilities and areas for improvement.

Differentiation: The scheme of work should consider the diverse
needs of all learners. This includes planning for students who may
require additional support or challenge activities. Differentiation
can be achieved through varied tasks, degrees of assistance, and
individualized learning goals.

Practical Implementation and Benefits:

Implementing well-designed schemes of work offers numerous benefits:

Improved Student Outcomes: A structured approach to
teaching leads to better student comprehension and improved
performance.

Enhanced Teacher Efficiency: A clear plan helps teachers
organize their time more effectively and focus on delivering high-
quality instruction.

Increased Consistency: Schemes of work ensure consistency in
teaching across the school, without regard of the teacher.

Data-Driven Improvement: Regular assessment allows for data-
driven decision-making, helping teachers to refine their teaching
strategies and improve student outcomes.

Better Curriculum Coverage: Well-structured schemes of work
help ensure that the entire curriculum is covered adequately,
leaving no gaps in student learning.

Conclusion:

Crafting effective schemes of work for the 2014 National Curriculum is a
challenging but rewarding process. By incorporating the key elements
discussed above – clear learning objectives, sequenced content, varied
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teaching strategies, assessment and feedback, and differentiation –
teachers can create learning experiences that enthrall students and lead
to significant advancements in their understanding and achievement.
The effort invested in creating a robust scheme of work is a testament to
the commitment to providing quality education and achieving excellent
outcomes for every student.

Frequently Asked Questions (FAQs):

Q1: How often should schemes of work be reviewed and
updated?

A1: Schemes of work should be reviewed and updated regularly, ideally
annually, or more often if necessary, to reflect changes in the
curriculum, student needs, and teaching practices.

Q2: Can I use a pre-made scheme of work without modification?

A2: While pre-made schemes can be a useful starting point, they should
always be adapted to fit the specific context of your school and your
students' needs.

Q3: How can I ensure my scheme of work is aligned with the
2014 National Curriculum?

A3: Refer to the official National Curriculum documents and ensure that
your learning objectives, content, and assessment strategies align
directly with the stated aims and requirements.

Q4: What resources are available to help me create a scheme of
work?

A4: Many resources are available online and through professional
development programs to support teachers in creating and
implementing effective schemes of work. Your school may also have its
own resources and support systems in place.
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